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LATINX FACULTY AND STAFF TASK FORCE
PARTICIPANT RECOMMENDATIONS FOR LEADERS
& ADMINISTRATORS

INCREASE LATINE VOICES, INCLUSION, &
RECOGNITION

Create an inclusive & welcoming campus where Latines’
opinions count, their concerns are heard & addressed, and
their contributions are valued & recognized.

Create supportive spaces to have hard conversations.
Address microaggressions, tokenization, discrimination, &
bias— “ACTIONS."” “Not empty words” “WE WANT CHANGE."”

C IMPROVE PAY EQUITY FOR LATINES

* Increase salaries & equitable compensation for Latines, considering
effort, expertise, & skills —particularly Latinas: “Better pay” and
“bilingual skills.”

* “Pay them a livable wage that matches the up to current state of the
economy.”

* “Be fair” —provide fair treatment & recognize expertise & workload.

D PROVIDE SUPPORT & PROFESSIONAL
DEVELOPMENT FOR LATINES

To enhance belonging & success, increase resources &
concrete supports: green card applications; support groups for
faculty/staff of color, grant opportunities, and protected time
—particularly Latinas & staff

More support from leaders & administrators, shown through
their responses to bias, inequity, & discrimination: “address
the issues.”

Enhance professional development & promotion for Latine
faculty & staff: “For staff, more opportunities for growth and
development.”

CREATE OPPORTUNITIES FOR COLLABORATION,
SOCIALCONNECTIONS, & CULTURAL CELEBRATION

To promote peer support, participants recommended fostering
collaborations &"“[creating] spaces for social connections” among
Latine students, staff, & faculty.

Organize events that combine education, food, & social/cultural
activities, celebrating Latine cultural heritage & “[highlighting] the
research & work of our Latinx faculty & staff.”

Participants also recommended developing a Latine mentoring
program: “Mentorship by Latino faculty or staff to help new Latino
employees” & a “welcoming package” to help navigate and connect
with other Latines on and off campus.
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